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NTCG HEALTH AND SAFETY - INFORMATION SHEET
Pastors’ and Key Workers’ Conference 2006

HEALTH AND SAFETY REGULATIONS
In the UK, Health and Safety regulations are derived from two sources

1.  
Common Law – This is based on the body of decisions that have been made in the courts over a period of time.  Courts are required to follow the decisions of earlier court cases where similar situations have arisen.  This is known as the doctrine of precedent.  As a result of various court cases over the years the common law position is that employers must take reasonable care to protect their employees from the risk of injury, disease or death at work.  An employer can not claim to be ignorant of a health and safety risk if it is reasonably foreseeable.  This applies to volunteer workers as well since the test is one of ‘control’ and not ‘payment’.

2.
Criminal Law – law that has been made by the government.

This is about your employers’ duties to you – your church’s governing body.
It has been decided that your employer must:

Give you a safe place to work, with safe equipment and safe means of entry and exit.

RELEVANT LEGISLATION
The main pieces of legislation that we need to know a little about – particularly what they say, and how what they say affects our work are:
The Health and Safety at Work Act 1974
Puts a general duty on employers to ensure the health and safety and welfare at work of their employees, as well as a duty for the employee to look out for Health and Safety Issues.

The Management of the Health and Safety at work act 1992
Makes it a legal necessity to carry out risk assessments;
Health and Safety training must be given to employees;
Aims to avoid risks wherever possible;
Aims to combat risks at source.
Employer’s Liability (Compulsory Insurance) Regulations 1989
Legal requirement to have employer’s liability insurance in place and to keep the certificate on record.

RISK ASSESSMENT
Risk assessments are now a crucial part of the youth worker’s daily work.  It is a careful examination of potential hazards in buildings and in activities.  Possible hazards are dealt with by taking adequate precautions in order to minimise the risk of harm.

A hazard is something which can cause harm (e.g. high stack of chairs, uneven floors, unsafe electrical equipment, blocked fire exits, lack of fire escape signs, missing light bulbs, overfilled cupboards, high shelves, loose carpet, etc.).

A risk is the chance, great or small, that someone will be harmed by a hazard.
The Need for Risk Assessments
Several years ago a youth group took a group of young people on holiday to Blackpool.  It was a rare trip to the sea for some of the young people, and there was of course much excitement.  Tragically, during the trip, one of the young people was washed out to sea, and died.  The parents of the young person pursued suing the youth workers and the organisation for negligence, but the courts decided in the youth workers’ favour, and their case was unsuccessful.  

This was solely because there was a documented and thorough risk assessment in place, which had been dated, signed, and carried out in detail.  In particular the youth workers had agreed with the young people (and it was noted on the paperwork that had gone to their parents), that they would not supervise the young people throughout the day, but there would be a youth worker or youth workers at key places within the area where the group was, every 20 minutes or so in case of any troubles.  Furthermore, the young people all had the mobile numbers of the youth workers.  The courts found that the youth workers had been diligent in their preparation, and could have done little more, so the case was not successful.

Carrying out a risk assessment
Undertaking a risk assessment is a 5 stage process.  It is designed to be simple and can be carried out by any volunteer.  A free publication produced by the Health and Safety Executive (HSE) entitled ‘Five Steps to Risk Assessment,’ to help you carry out a risk assessments can be obtained as detailed below.

FIRST AID
The Health and Safety (First Aid) Regulations 1981 (SI 1981/917) and the approved Code of Practice, First Aid at Work (1997 HSE Books), which give practical guidance with respect to the Regulations, set out the essential aspects of first aid that employers have to address.  The Regulations do not oblige employers to provide first aid for any one other than their own employees.  However, the HSE strongly recommend that organisations working young people make provision for them and include it in their assessment of needs.
What first aid should you give?
A free First Aid publication with this information can be obtained as detailed below.

HSE priced and free publications are available by mail order from: 
HSE Books, PO Box 1999, Sudbury, Suffolk, CO10 2WA

Tel: 01787 881165 Fax: 01787 313995

Website: www.hsebooks.co.uk
For more detailed information telephone 08701 545500

 or visit www.hse.gov.uk 
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