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Children’s

Ministries
OUR GOALS CHILDREN’S MINISTRY
· To provide a safe, secure, loving environment for children to participate in and where parents feel comfortable leaving their children.

· To help children feel a warm sense of belonging to their church family and to insure each child feels welcomed and wanted.

· For each child to know that God is real and that a personal relationship with Him gives meaning life.

· To aid each child in accepting Jesus Christ and developing a dynamic relationship with him.

· To help each child develop a lifestyle that is built on his/her relationship with Jesus Christ.

· To help each child understand that God’s Word (the Bible) is relevant and growth in Bible knowledge results in positive changes in attitudes, action, and life-style.

· To help the child grow in his/her relationships with other believers and with his/her non-churched friends.

· To provide children the opportunity and direction to participate in ministry.

· To support the family in their responsibility for the spiritual nurture and growth of their child.

· To provide godly men and women who are adequately trained to serve as positive role models while they minister with children.

OUR BELIEFS CHILDREN’S MINISTRY
We believe...

· Children are a gift from God and should be handled with love and care.

· Children are important in the kingdom of God and that Christ died to redeem 


children from their sin.

· Christ has called children to follow him and children can be equipped to serve 


Christ and others.

· Children deserve a safe, positive, nurturing and age appropriate learning 


environment that is free of fear, pressure to "grow up", or prejudice.

· That ministry is not just "to" children but “with” children.  We learn from children 


as we teach them.

· That God has appointed parents as the primary religious instructors of their 


children and the church's role is to assist in the cooperative effort of that task.

· Successful ministry is the shared responsibility of children, ministry staff & 


volunteers, parents and the church body.

· Positive self-esteem promotes both personal growth and growth in a 


relationship with God.

· Ministry should be creative, innovative and in touch with the children and 


families of our community.

· Effective teachers are the most important component of our ministry.

· Relational ministry is best served with adults who serve as positive role models 


to the child.

VISION AND MISSION FOR CHILDREN’S MINISTRY

As you embark on the ministry plan for your children’s ministry, it is imperative that you hear from God regarding His desire for your church!  Look around you and see what is there.  Visualize and dream about all that God wants to do through you.  Examine your passion for children’s ministry.  You must begin to bring together your passion and God’s plan, as you endeavour to lead children to Him.  That will require the development of a vision/mission statement.

Start by answering the following questions.  Discuss them with your children’s ministry team to develop your church’s children’s ministry philosophy.

1.
What do we believe about children?


What is their most critical need today?

What is the most effective way to attract today’s child to God?


What is the most effect way to inspire today’s child to a relationship with God?

2.
What do we believe about the family?


What is the most critical need of today’s family?


What are parents afraid of?


What are parents most interested in?


How does God want to help today’s family?


What can we as a church body do to engage today’s family?

3.
What do we believe about the Church?


What is the most critical need of the Church today?


What is the most critical message that today’s Church needs to take to the world?

After answering these questions and having dialogue, begin to work on a vision statement that will reflect your church’s unique call of God to the children in your community.  You will probably want to base your ministry vision statement on scripture, such as Matthew 28:19, 20.  That passage of scripture can be divided into four different parts, with each providing a mandate to be included in your vision statement.
Examples of Children’s Ministry Vision Statements

Promiseland

Willow Creek Community Church

67 E. Algonquin Road

South Barrington, IL  60010

www.willowcreek.org
“In Promiseland, we believe that learning should be fun, so we create our own dramas, songs and activities.  This results in Bible lessons that are age appropriate, interactive and relevant to today’s children.  You and your children are invited to visit Promiseland during any weekend service, where you will experience our commitment to working with every family in laying a spiritual foundation children can build their lives on”
(excerpt from web site information)
All Stars Children’s Ministry

Saddleback Community Church

1 Saddleback pkway.

Lake Forest, CA  92630

www.saddleback.org
“Saddleback’s All Stars Children’s Ministry exists to SHARE Christ

with the children of our community, TEAM them with other Christians,

ADVANCE them  in their spiritual maturity,

help them RECOGNIZE their spiritual gifts

and to SURRENDER  their lives to God”

(excerpt from web site information)
Children’s Pastor/Children’s Ministry Director

The Children’s Pastor/Children’s Ministry Director is the administrative head as well as the spiritual leader of the total children’s ministry program.  The Children’s Pastor is responsible for providing spiritual leadership, personnel administration, and program coordination to the children’s ministry.

1. 

Ministry Area/Department:  Children’s Ministries

2.

Position:  Children’s Pastor/Children’s Ministry Director

3.

Accountable to:  Church Ministries Coordinator or Pastor

4.

Ministry Target:  children

5.

This position is:  Volunteer or paid, depending on church budget

6.

Position may be filled by:  Anyone meeting the qualifications

7.

Minimum maturity requirements:  Stable and mature Christian

8.

Spiritual gifts that lend themselves to this position:  Administration, 



Pastor/Shepherd, Leadership

9.
Special talents or abilities desired:  Good communicator, Good organizational 

skills, Motivational skills

10.
Best personality characteristics for position:  Dependable, People lover

11.
Passion:  for raising a generation of children who love God

12.
Length of service commitment:  to be determined by the church

13.
Anticipated time commitment:  to be determined by size of the church and 

expectations of the leadership

14.
Responsibilities:


a.  Complete oversight of all children’s ministry.


b.  Recruitment and training of all children’s ministry workers.


c.  Oversee screening of all children’s ministry workers and leaders.


d.  Approve or disapprove all individuals who apply  to work in children’s 



ministry.

e.
Oversee spiritual growth process of children.

f.
Coordinate all children’s ministry programming.

g.
Approve or disapprove all children’s ministry curriculum.

h.
Committed to prayer, for self, children, and children’s ministry team.

i.
Involve children in the Great Commission ministry, including City Vision, 



YWEA, World Missions, and missions trip opportunities.

j.
Approve all disbursements of funds for children’s ministry supplies and 



projects, aligning such with the budget.

k.
Maintain a learning lifestyle,  constantly searching for ways to improve 



children’s ministry in the local church; including attendance at the national 



children’s ministry conference, and state and regional conferences when 



available.

l.
Promote children’s ministry in the local church using the annual 



International Children’s Day as an opportunity for making the 



congregation and community aware of children’s ministry activities and 



programs.

m.
Involve the children in the annual Kidsfest, sponsored by the International 



Department of Youth and Christian Education.

n.
Oversee the building, facilities, and equipment needs and maintenance, 



seeking to offer a child-friendly environment.

o.   Be involved in visitation and follow-up of absentees and visitors.

p. Stay current with the needs, “culture”, and trends of children.

q. Oversee safety of all children involved in events, programs, and classes, both at the church and away.

r. Develop on image for the children’s ministry based on the church’s ministry vision.

s. Attend conferences and conventions.

Children’s Ministries Focus Advisory Team

Ministry is teamwork!  The purpose of a team is to accomplish an objective and set attainable goals to be met.  Cooperation and process are key ingredients to the overall intent and purpose of teamwork.  Benefits include visible results of growth as children move into adolescence and consistent development of ministry gifts.  As a result of effective and productive teamwork, opportunity for personal and collective growth in ministry is inevitable.

1.
Ministry Area/Department:  Children’s Ministry

2.
Position:  Children’s Ministry Focus Team Member

3.
Accountable to:  Children’s Pastor/Children’s Ministry Leader

4. 
Ministry target:  setting objectives and goals for measuring and operating a total children’s ministry in the local church

5. 
This position is a:  volunteer position

6. 
This position may be filled by:  a parent, youth worker, and/or faithful church member

7.
Minimum maturity requirement:

a. a faithful steward of time, energy, and skill

b. one who shares a burden for the development of youth in areas of physical, emotional, relational, and spiritual

c. one who portrays and practices spiritual disciplines on a regular basis

d. a cooperative spirit

8.
Spiritual gifts that lend to this position: an encourager; a developing leader; 

teaching abilities, administration

9.
Special talents and abilities required: organization, ability to receive instruction 

and willing to lead in areas assigned and designated

10.
Best personality characteristics for position: firm in conviction; solid in 

decision making, creative; determined; positive attitude

11.
Passion: a strong desire to see children develop into disciples of Jesus Christ

12.
Length of service commitment: 2-year term with rotation on-off; position 

duration to be determined by children’s ministry objectives and policy formation

13.
Anticipated time requirements: monthly meetings as scheduled; committee 

meetings as needed and called by Children’s Pastor/Leader and/or Senior Pastor

14. 
Responsibilities:

a. To pray regularly for the need of each child

b. To attend all meetings as scheduled by Children’s Pastor/Leader

c. To commit to spiritual disciplines (personal study, fasting, subject reading, witnessing, sharing, and fellowship)

d. To submit to the authority Children’s Ministry leadership

e. To desire to be a constant learner and receive instruction for both personal and professional benefit

f. To oversee and approve all spending, planning, and activity development for the children’s ministry

g. To advise and communicate with the Children’s Pastor/Leader frequently concerning matters of importance to the overall health of the children’s ministry. 

h.
To be a representative and faithful steward in the leadership

Children’s Church Director

The Children’s Church Director is responsible for providing a worship service in which children are involved.

1.
Ministry Area/Department: Children’s Ministries

2.
Position: Children’s Church Director

3.
Accountable to: Children’s Pastor/Children’s Ministry Leader

4.
Ministry Target: children, ages 6-11 years (or as determined by local church)

5.
This position is: Volunteer position

6.
Position may be filled by: Anyone meeting the qualifications for Local Church 

Ministry Team Members.

7.
Minimum maturity requirements: Stable, mature Christian

8.
Spiritual gifts that lend themselves to this position: Exhortation, 

Pastor/Shepherd

9.
Special talents or abilities desired: Enthusiastic speaker, Musical abilities a plus

10.
Best personality characteristics for position:  energetic, compassionate

11.
Passion: desires to share God’s love with children and lead them into discovering 

their spiritual gifts

12.
Length of service commitment: One year minimum

13.
Anticipated time commitment: 


a.
Doing/preparing for ministry: 2 hours/week


b.
Participating in meetings and training: 1 hour/month

14.
Responsibilities:

a.
Serve as a member of the children’s ministry leadership team

b.
Prepare and lead weekly children’s church program and ministry

c.
Determine and secure props and scenery needs for children’s church worship 

area

e. Coordinate with all individuals who will be involved in the children’s 


church worship service

f. Pray!  Lead prayer!  Pray for children!  Pray for children’s ministry workers!  

Pray for souls!

g. Determine a strategy for the children’s church program, including long range teaching 

and preaching plans.

h. Oversee the discovery of spiritual gifts for the children, involving them in various 

aspects of worship for the purpose of exploration of various gifts

i. Spiritual care and nourishment of children in the children’s church program

j. Continuous training and evaluation of other children’s church programs for the purpose of upgrading the presentation

k. Appoint various leaders to oversee the music, ushers, greeters, altar work, media, drama, etc.  

Sonbeams Coordinator

The Sonbeams Coordinator should be an adult who is committed to Christ and to the ministry of pre-school children and their families.  The focus of this position is to nurture children at the very formidable age of 3-5 years toward Christ likeness.

1.
Ministry Area/Department:  Pre-school or Children’s Ministry

2. 
Position:  Sonbeams Coordinator

3.
Accountable To:  Directly responsible to the Children’s Pastor, indirectly 

responsible to the Christian Education Leadership Team and Senior Pastor

4.
Ministry Target:  3-5 year olds and their families

5.
This Position Is A:  Volunteer position

6.
Position May Be Filled By:  a church member, one who meets the requirements 

set forth by the Christian Education Leadership Team and/or Senior Pastor

7.
Minimum Maturity Requirements:  One who has developed habits of personal 

Bible study and devotion; one who works well with the overall program of 

children’s ministry and works well with people.

8.
Spiritual Gifts That Lend To This Position:  leadership, teaching

9.
Special Talents or Abilities Desired:  ability to teach and train children; love for 

children is a must!

10.
Best Characteristics For Position:  loving, caring

11.
Passion:  to see children grow in Christ as they are nurtured in a loving and 

caring environment

12.
Length of Service Commitment:  length of commitment to be determined by the 

needs set forth in the children’s ministry program

13.
Anticipated Time Commitment:  time to be determined by Children’s Pastor, 

along with the input of the Christian Education Leadership Team.

14.
Responsibilities:

a.
Establish a working relationship with the Children’s Ministry Team.

b.
Recruit workers for the implementation of the Sonbeams program.

c.
Coordinate promote of the Sonbeams ministry in the church and community.

d.
Develop a prayer-based program for all that will be involved in the program.

e.
Attend scheduled meetings of the Children’s Ministry Team.


f.
Recognize the need to develop disciples through physical, emotional, and 



spiritual needs of each child.

g.
Determine a strategy of support and encouragement for parents and children.

h.
Secure needed curriculum and resources.

i.
Communicate on a regular basis with the Children’s Ministry Leadership 


Team.

j.
Evaluate quarterly the progress of each child, as well as the overall program.

k.
Prepare regular communication literature for families of the children involved 


in the Sonbeams program.

l.
Understand and know the characteristics of the 3-5 year olds.

m.
Oversee the recognition and presentation of awards when earned by the 


children.

Girls Clubs Coordinator

The Girls Clubs Coordinator is responsible for complete oversight of the Girls Clubs ministry in the local church.  She is also responsible for providing leadership, personnel administration, and program coordination.  

1.
Ministry Area/Department:  Children’s Ministry

2.
Position:  Girls Clubs Coordinator

3.
Accountable to:  Children’s Pastor

4.
Ministry target:  Girls

5.
This position is a:  Volunteer Position

6.
Position may be filled by:  Anyone meeting the qualifications for Local Church Ministry Team members

7.
Minimum maturity requirements:  stable, mature, and cooperative Christian

8.
Spiritual gifts that lend themselves to this position:  leadership, administration, 

encouragement.

9.
Special talents or abilities desired:  enthusiasm, tact, public speaking

10.
Best personality characteristics for position:  energetic, faithful, dependable, 

creative 

11.
Passion:  for discipling and assimilating girls into the church body

12.
Length of service commitment:  1 year

13.
Anticipated time commitment:
a. Doing/preparing for ministry:  2 hours/week

b. Participating in meetings and training: 1 hour/month

14.
Responsibilities:
a.
Meet with pastor and staff for calendar approval.

b.
Order curriculum in advance.

c.
Review curriculum with counsellors and be able to answer any questions.

c. Order and supervise Counsellors Enrichment Training Course (self study) for counsellors 


and assistants, and hold awards service upon completion.

d. Make sure classes have teachers on time (if held on Wednesday evening) and improvise if not.

e. Review badge awards and assist counsellors in making sure each active girl has them.

f. Schedule awards service for badges and graduations.

g. Report monthly to state headquarters.

h. Establish uniform parameters with consideration toward girls’ input (at each age level).

i. Meet monthly with counsellors to review and affirm.

j. Promote Prayer Mother program and be sure each girl has a ‘mom’.

k. Schedule outings for girls, both together and separately by age group.

l. Register all groups for annual state girls jamboree and arrange transportation, permission

forms, etc.

m. Send pictures and newsworthy articles to State GC Coordinator for inclusion in the state



paper, and to International GC Coordinator for inclusion in Insight.

n. Provide additional reading/resource alternatives for counsellors.

o. Organize Merit Study breaks from curriculum and hold awards service at completion.

p. Keep counsellors informed and encourage girls’ participation in state and international 

functions, such as Youth Camp, Winterfest, Teen Talent, Junior Talent and STEP.

q. Maintain consistent communication with State Girls Clubs Coordinator.

r. Plan and implement annual mother/daughter banquet.

s. Promote girls’ participation in missions giving to Girls on a Mission, YWEA, and Home

for Children.

t. Order Girls Club Week curriculum by December.

u. Plan and implement Girls Club Week (Valentine’s week) activities and (with pastor’s 

approval) send offering for Girls on a Mission/Translation of Curriculum.

v. Attend and promote state meetings such as Camp Meeting and Ministries Training Conference.

w. Subscribe to and promote Insight.

Pioneers for Christ Boys Clubs Coordinator

The Pioneers for Christ Boys Clubs Coordinator should be an adult leader who is committed to Christ and to the ministry of boys and their families.  The focus of this position is to reach, teach, and train boys to become godly men.  The coordinator should present the necessary skills and abilities to perform his/her duties and carry out details with precision and accuracy.

1. 
Ministry Area/Department:  Children’s Ministry

2. 
Position:  Boys Clubs Coordinator

3.
Accountable to: Directly to the Children’s Pastor; indirectly to the Christian Education 

Leadership Team and Senior Pastor

4.
Ministry target:  boys of the church and community

5.
This position is a: volunteer position, although a full/part-time position may be sought 

after if the ministry emphasis is strong.

6.
Position may be filled by: a church member, one who meets the requirements set forth 

by the Christian Education Leadership Team and/or Senior Pastor.

7.
Minimum maturity requirements: one who has developed habits of personal Bible 

study and devotions; one who demonstrates the characteristics of a godly man; 

one who is a leader with his own family

8.
Spiritual gifts that lend to this position: administration, leadership

9.
Special talents or abilities desired: ability to administrate, lead, and train leaders, 

ability to develop and grow boys into godly young men through holistic 

discipleship opportunities

10.
Best personality characteristics for position: assertive, driven, cooperative, flexible

11.
Passion: to see boys develop and mature in Christ likeness in their relationships

12.
Length of service:  length of commitment to be determined by the Christian Education 

Leadership Team
13.
Anticipated time commitments: time to be determined by the Children’s Pastor, with 

the input of the Christian Education Leadership Team and Senior Pastor

14.
Responsibilities:  
a. Coordinate all boys clubs ministry, under the oversight of the 


Children’s Pastor and/or Senior Pastor.

b.
Train and develop leaders who will oversee the respective age groups

c.
Recruit workers for the boys club program

b. Work in harmony with all aspects of the children’s ministry program

c. Attend scheduled meetings of the Children’s Ministry Leadership Team

d. Provide opportunity for planning for age group leaders so that the 


whole program can be coordinated

e. Evaluate the program annually to determine strengths and weaknesses, followed by 


the development of a strategy to strengthen weaknesses.

f. Report to the Christian Education Leadership Team quarterly 


regarding progress of the Boys Clubs ministry.

g. Determine a strategy for promotion of the boy’s clubs ministry to the church and community.

i.
Prepare an annual program to showcase the boys ministry program.

j.
Oversee the finances of the entire boys ministries program.

k.
Coordinate the securing of curriculum, resources, and awards.

l. Oversee the recognition and presentation of awards when earned by the boys.

m. Participant in state, regional, and national Boys’ Rendezvous, when possible.

21st CENTURY CHILDREN’S MINISTRY CHECK-UP

Rate Your Children’s Ministry

1.  Children are valued.
      Children are greeted same as adults.

1
2
3
4
5

      Church budget reflects importance of

1
2
3
4
5

      children’s ministry

2. We evaluate and plan for discipleship.

Teachers know age level characteristics.

1
2
3
4
5

We provide opportunities for salvation.

1
2
3
4
5

3. We partner with parents.

Parents are encouraged in teaching.

1
2
3
4
5

Parent helps are provided regularly.

1
2
3
4
5

4. We have a team-led children’s ministry.

Team meets regularly to plan and pray.

1
2
3
4
5

Ministry leader is not a one-person show.
1
2
3
4
5

5.   We have a children’s ministry master plan.


      Children’s ministry has been evaluated.

1
2
3
4
5

      There is a written annual plan.


1
2
3
4
5

6. Trained teachers and workers.

Teachers respond positively to training events.
1
2
3
4
5

Teachers mentor others.



1
2
3
4
5

7. Participant/teacher relationship building.

Teachers give time beyond the teaching hour.
1
2
3
4
5

Children want to be with their teacher.

1
2
3
4
5

8.    Children are proactive.




       We provide opportunities for children to serve.
1
2
3
4
5

       Children are included in corporate worship.
1
2
3
4
5

9.
Diversity in children is recognized.
Special needs children are accommodated.
1
2
3
4
5

     Children get recognition.



1
2
3
4
5

10.
Relevant programs.

Cultural and ethnic diversity is respected.
1
2
3
4
5

Teaching has real life application.

1
2
3
4
5

11.
Included vs. excluded children.

Children are included in church activities.
1
2
3
4
5

Leaders and pastors are known to children.
1
2
3
4
5

12.
Child friendly facilities.

Rooms are attractive.



1
2
3
4
5

Parent-child security systems are in place.
1
2
3
4
5

Add total score =
_______________ (Maximum Score: 120)

Children’s Ministry Volunteer

Flow Chart
Recruitment Emphasis, Personal Contact, Etc


Letter From Children’s Ministry Staff


Attend Orientation and Receive Application


Return Application


E-Mail to church staff re: applicant


Personal Interview

Check References


Applicant Observes in Classroom


Placement of Applicant

CHILDREN’S MINISTRY VOLUNTEER EXPECTATIONS

1. A professed commitment to Jesus Christ that is demonstrated through Christian growth and is 


a model of spiritual leadership and lifestyle.   

2. A commitment to the Children’s Ministry team supporting the programs, ministry and 


philosophy of Children’s Ministry in general through consistent attendance at weekend 


services and involvement in Children’s Ministry.

3. A teachable spirit exemplified by a growing relationship with Jesus Christ and faithful 


attendance at Children’s Ministry teacher training. 

4. A desire to serve as a contributing member of a dynamic team praying regularly for the other 


members of your ministry team, the children in your class and the Children’s Ministry staff.

5. A commitment to excellence exemplified by being in your classroom a minimum of twenty 


minutes prior to the beginning of your teaching hour ready to greet your students and 


adequately prepared to teach. 

BENEFITS

1. You will grow in spiritual wisdom and strength as you prepare weekly for your ministry.

2. You will feel the personal satisfaction of knowing you have done your best to share the love of 


Christ with another person.

3. You will experience the joy of seeing children come to faith in Jesus Christ.

4. You will make an eternal investment by helping your students assimilate biblical truth into their 


lives and grow in their relationship with Jesus Christ.

5. You will grow in your relationship with Jesus Christ, your teaching team and your students.

OUR COMMITMENT TO YOU

1. To seek out those individuals who are committed to serving Christ by ministering to children.

2. To provide our volunteers with adequate training equipping them in their role as teachers.

3. To provide adequate facilities, materials and curriculum and to keep these items in good order.

4. To support each teacher in prayer and by providing adequate supervision and assistance.

5. To provide each teacher with a clear statement of our philosophy of ministry and job 


description for their teaching role.

Children’s Ministry Volunteer Application

This survey is to be completed by all those desiring a ministry position involving the supervision or custody of minors.  It is being used to help the church provide a safe and secure environment for those children who participate in our programs and use our facilities.

Name ______________________________________________________ Date____________ 



Last


First


Title

Address _____________________________________________________________________



Street



Town


City

Postcode

How long at this address? _______________  

If less than five years, give previous address and number of years.  Years _________________ 

Address _____________________________________________________________________

Home Phone ________________Work Phone ______________Best Time to Call __________

Marital Status ______________
Spouses Name _________________ 

No. of Children _____ Ages _________
Emergency Contact_________________________

Do you have a personal relationship with Jesus Christ? _____ Briefly describe _____________

Sanctified _____Baptized with the Holy Spirit? _____Baptized in Water? _____

How long have you attended our church? _______ Membership _________________________

What area of ministry do you desire to be involved in?_________________________________

____________________________________________________________________________

What service(s) do you regularly attend? ____________________________________________________________________________

What leadership/volunteer experience have you had with children?  List all previous church work or other work involving children and youth (identify place and type of work – list supervisors).

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

List any gifts, training, education or other factors that have prepared you to work with children. 

____________________________________________________________________________

Age/Grade Preference:
_____ Nursery/Toddler     _____Preschool/Kindergarten    

_____ 1st/2nd     _____ 3rd/4th  _____ 5th/6th   Teaching Hour Preferred: _____________________

Please list any other church ministries you are involved in: ______________________________

____________________________________________________________________________

Occupation: __________________________________  Phone Number ___________________

Social Security _______________  Birth date  ________  Drivers License # ________  

Expires ________

Do you have any medical training or CPR certification? _____ Explain _____________________

____________________________________________________________________________

Local Personal References:  (Must be over 18 years old and non-related to you.)

Name: ________________________________  Phone Number _________________________

Address __________________________ City _______________________ Zip_____________

Relationship ___________________________________ 

Name: ________________________________ Phone Number _________________________

Address __________________________ City ________________________Zip____________

Relationship ___________________________________ 

Name: ________________________________ Phone Number _________________________

Address __________________________ City ________________________Zip____________

Relationship ___________________________________ 

The questions listed below are part of our interview process in order to help provide a safe and secure environment for our children.  The Children’s Ministry Staff holds all information strictly confidential.  Answering yes to any of the questions may not necessarily preclude your involvement in Children’s Ministry.  Thank you for your understanding.

Have you had any painful experiences in your life that have better equipped you or may hinder you from a productive ministry with children? __________  Would you like to meet with a pastor regarding this circumstance? __________

Do you use illegal drugs? _____  Do you misuse or abuse prescription drugs? _____

Have you ever been hospitalized or treated for alcohol or substance abuse?_______________________

Have you ever been arrested for a criminal offence excluding minor traffic violations? _______________

Have you ever been accused, arrested or convicted of any sexually related crimes? __________

Have you ever been accused, arrested or convicted of any abuse-related crimes? ____________

Are there any circumstances involving your life-style or your background that would call into question your ability to work with children, such as co-habitating as a married?_______________

If you answered yes to any of the above questions please explain.  ________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

Applicants Statement

The information contained in this application is correct to the best of my knowledge.  I authorize any references, churches or other organizations listed in this application to give you any information they may have regarding my character and fitness for working with children and I release all such references from liability for any damage that may result from furnishing such evaluations to you and I understand that any omission of material fact on this application may be grounds for rejection of this application.  I understand that _____________________ Church will conduct a police background check.

Church Teachers Covenant

Having committed to the ministry of teaching and the habits essential for spiritual maturity, and have attended the New Teacher Orientation, I commit to…

· Prepare for ministry by maintaining my personal relationship with Jesus Christ.

· Support the teaching ministry by praying for the church and Children’s Ministry 

staff, the other teachers, and specifically the children in my class.

· Cooperate with other ministries and place the greater good of the whole body 

over the needs of my ministry.

· My personal growth and education by participating in teacher enrichment.

Should my application be accepted, I agree to follow the policies of __________________church and to refrain from unscriptural conduct in the performance of my services on behalf of the church.

I understand that the personal information included in this application will be held confidential by the professional church staff.

Applicants Signature ___________________________________________ Date ____________

Child lives with _____ mother _____ father _____ both parents

Child’s Street Address ____________________________________________________________

Town, City & Postcode ___________________________________________________________

School Year as of September ___ Rec___1 ___2 ___3 ___4 ___5___6
 ___7 ___8 ___9​___10 ___11__ N/A

Home Phone____________________________________________________________________

_____Please place my child on the Children’s Ministry enrolment roster.

Date of Birth (Day/ Month/Year)__________________ Sex_______ Age_______

Mother’s Name (in full)_______________________________________________

Applicant Checklist

(For Office Use Only)

Name _________________________________
Orientation Attended __________________

Date of e-mail to Staff ____________________

Interview Date __________________________By ____________________________________

Reference Checks #1 ___________________#2 ___________________#3_________________

Work Reference ______________________ 
Background Check ____________________

Database Code _______________________ 
Date and Class Observed ______________

Placement: Day & Service, Age or Grade ___________________________________________

Position _______________________________
Start Date ___________________________

Confirmed with applicant: Date ________________ By ________________________________

Comments 

CHILDREN’S MINISTRY REGISTRATION

Child’s Name _______________________________Date___________________

Father’s Name (in full)_______________________________________________

I am: ___an attendee   ___a member   ___a visitor

Would you be willing to volunteer in Children’s Ministry? 

___ yes, immediately ____no, not at the present time
____sometime in the future 


If yes, services available _____________________________________________

Age/Grade Preference _______________________________________________

Name: _________________Best time to call ___________ Phone # ___________

PLEASE TURN THIS FORM IN TO YOUR CHILDREN’S MINISTRY (Sunday School/Discipleship Ministries) TEACHER.  TO ENROLL SIBLINGS, PLEASE SEE REVERSE:

SIBLING ENROLLMENT INFORMATION

1.  Child’s Name ______________________________________________________________

Child’s Address (if different) ____________________________________________________

Home Phone (if different) _______________________________________________________

Date of Birth (Day/ Month/ Year)______________________   Sex_________   Age_________

School Year as of September ___ Rec___1 ___2 ___3 ___4 ___5___6
 ___7 ___8 ___9​___10 ___11__ N/A

2.  Child’s Name ______________________________________________________________

Child’s Address (if different)_____________________________________________________

Home Phone (if different) _______________________________________________________

Date of Birth (Day/ Month/ Year)______________________   Sex_________   Age_________

School Year as of September ___ Rec___1 ___2 ___3 ___4 ___5___6
 ___7 ___8 ___9​___10 ___11__ N/A

3. Child’s Name ______________________________________________________________

Child’s Address (if different)____________________________________________________

Home Phone (if different) ______________________________________________________

Date of Birth (Day/ Month/ Year)______________________   Sex_________   Age_________

School Year as of September ___ Rec___1 ___2 ___3 ___4 ___5___6
 ___7 ___8 ___9​___10 ___11__ N/A

4. Child’s Name ______________________________________________________________

Child’s Address (if different)____________________________________________________

Home Phone (if different) ______________________________________________________

Date of Birth (Day/ Month/ Year)______________________   Sex_________   Age_________

School Year as of September ___ Rec___1 ___2 ___3 ___4 ___5___6
 ___7 ___8 ___9​___10 ___11__ N/A

5. Child’s Name ______________________________________________________________

Child’s Address (if different)____________________________________________________

Home Phone (if different) ______________________________________________________

Date of Birth (Day/ Month/ Year)______________________   Sex_________   Age_________

School Year as of September ___ Rec___1 ___2 ___3 ___4 ___5___6
 ___7 ___8 ___9​___10 ___11__ N/A

As your ministry grows and you don’t have sufficient teachers and/or workers, you may have to limit the number of students in each class.  The following letter will provide an explanation to parents.

Dear Parent,

We apologize for not being able to take your child into their class today.  It is our desire that every child who comes to church will find a safe, age appropriate and fun environment in which to learn about Jesus and his love.  Unfortunately there are times when we have to close a classroom due to the ratio of children that we can accept into that particular class.  Although we are recruiting and training additional teachers each month our growth is outpacing our recruiting efforts

There are three ways you can help.

1. Pray with us for additional teachers to assist in our children’s ministry.

2. Attend a new teacher orientation and become involved in our children’s ministry as a teacher or assistant teacher.  In fact the Bible directs you as a parent to be responsible for the spiritual growth and nurture of your child.  We’re actually here to assist you in that task.

3. Arrive early for church.  Most classes don’t close before the church service begins.

We appreciate your patience and your willingness to work with us.  Please contact us if you would like more information about getting involved in our ministry.

The Children’s Ministry Staff

(Sign for classrooms, which are at or beyond capacity)
CLASS CLOSED

This class has reached it’s enrolment ceiling.  Please take your child to the special area provided for you and your child adjacent to the worship centre.

Please pray with us for additional space and more volunteers.

Thank you for your cooperation in this matter.

The Children’s Ministry Staff
STEPS TO A MORE EFFECTIVE CHILDREN’S MINISTRY

1.
Pray daily.  Pray for yourself, your children’s ministry team and for the children and their families.

2.
Look for individuals who are interested in teaching children, not lessons.

3.
Recognize that there are no lone rangers, so recruit teams, rather than individuals.

4.
Utilize audiovisuals, encourage the use of all five senses in teaching.

5.
Encourage experiences beyond the classroom (field trips, etc.)

6.
Encourage visitation of the children in their natural environments and in areas where they are involved (music, sports, etc.)

7.
Utilize e-mail, cards, phone calls, etc. to make contact with the children beyond the ministry program time.

8.
Train the importance of interactive and hands-on learning.

9.
Design the classroom so that it can be explored by the children.

10.
Understand that until life change has occurred and transformation is visible by seeing the application of biblical concepts in the lives of the children, teaching has not been successful.

11.
Involve the children in planned prayer and worship.

12.
Involve the children in service projects.

13.
Create a communication method for sharing information with parents. (e-mail, monthly newsletter)

14.
Consider the options of a rotation method for workers, allowing workers to commit to a month, quarter, six months, rather than for an entire year.

15.
Use those who have proven to be successful and have become children’s ministry experts to apprentice the new workers, before placing new recruits in active service.

16.
Organize and create an ongoing training program for all children’s ministry workers.

17.
Provide resources for continual update of methodology.

WHEN PLANNING YOUR MINISTRY AND DETERMINING YOUR VISION, CONSIDER THESE:

1. What does the Church of God teach about the ministry in which you are involved?  What are they doing to promote it?  What do they teach about their place in the body of Christ?  How does this affect your ministry?

2. What is the tradition or history of your congregation?  How does this affect your ministry?

3. Have there been any legal battles, ministry successes, anything else in the past experiences of our church’s ministry to the age group with which we are working?  How does this affect your ministry?

4. What is the average age of those attending your church at the present time? How does this affect your ministry?

5. What is the vision/mission of your church?  How does this affect your ministry?

6. Who are the ‘big givers’ in your church?  What about those who are influential in the community because of their finances?  How does this affect your ministry?

7. How does the senior pastor view the purpose of ministry?  How does this affect your ministry?

8. To what extent is the influence of the church board/council?  How does this affect your ministry?

9. Consider the location of your church building/facilities.  How does this affect your ministry?

10. What are the age groupings of those who attend your church?  How does this affect your ministry?
Children’s

Ministry Certification Program
CHILDREN’S MINISTRY CERTIFICATION PROGRAM

PURPOSE

To provide the church with a network of trained and specialized children’s ministry leaders.

To enhance the status and credibility of children’s ministry and the national Children’s Leaders Association within the Church of God.

To provide the basics in children’s ministry training for local church volunteers as well as an entry point into full-time children’s ministry.

THREE LEVELS

The Children’s Ministry Certification Program is divided into three levels:

Level 1

Level 1 is designed for the local children’s ministry volunteer to better acquaint the individual with the basics in children’s ministry.  The requirements are

A. Studying Reaching, Teaching, and Pastoring Children
B. Completing and submitting the Children’s Ministry Certification Program’s 

application form.
Level 2

Level 2 is designed for the volunteer; part-time or full-time children’s leader who is seeking to further enhance his or her ministry to children.  The requirements are as follows:

A. Complete the requirements for Level 1.

B. Read 10 books on the supplemental reading book list and submit a 200-word 

review of each book.

Those completing Level 2 will be awarded a “Basics in Children’s Ministry” certificate from the National Children’s Leaders Association.  Names of children’s leaders completing Level 2 will be published at the annual national conference, as well as on the YCE web site, www. extremegen.org.

Level 3

Level 3 is designed for children’s leaders who are seeking practical experience as well as textbook knowledge to enhance their ministry to children. Level 3 requirements are as follows:

A. Complete the requirements for Levels 1 and 2.

B. Complete the Children’s Ministry Practicum.

Those completing Level 3 will be awarded an “Advanced Training Certificate” and have their names published at the annual national conference, as well as on the YCE web site.

*Children’s leaders with five years or more full-time children’s ministry experience may submit a written resume in lieu of completing the practicum.  This resume must outline how the individual has carried out the experiences described in Level 3.

CHILDREN’S MINISTRY PRACTICUM

PURPOSE

To provide a variety of experiences that will acquaint children’s leaders with some of the key elements of successful children’s ministry.

PROCEDURE

The children’s leader is to complete all the experiences from the practicum list.  The leader will then make a written report, which includes all descriptions of each experience.  This report is to be submitted to the International Department of Youth and Christian Education.

EXPERIENCES

Social Experiences

1. Plan and conduct two fun events for two different age groups.

2. Attend two non-church children’s activities ( ball game, school play, etc.)

Teaching Experiences

3. Plan and teach a preschool class.

4. Plan and teach an elementary age class.

5. Serve one Sunday morning in the nursery.

Service Experience

6. Plan and conduct a children’s group service project.

(Examples: YWEA fundraiser, church clean-up, visiting a nursing home)

Worship Experiences

7. Plan and conduct two children’s church services.

Administrative Experiences

8 & 9.  Do two of the following:

a. Plan a proposed one-year children’s ministry budget.

b. Sit in on a church council (or church board) meeting.

c. Help to recruit a volunteer for an area of need in children’s ministry.

Personal Enrichment


10, 11 & 12
Do three of the following:

a. Conduct regular family devotions.

b. Attend a state, regional, or national children’s ministry seminar or 

conference.

c. Visit a children’s ministry that is larger than your church’s.

d. Interview a children’s pastor with a children’s ministry that is larger than 

your church’s.

e. Subscribe to a children’s ministry magazine.
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